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INTERNATIONAL BUSINESS EDUCATION

Teaching COpportunities Overseas

Presenter: Dr. Ray D. Bearnardi Saturday, December 2, 1989
AVA Convention, 1989
Orlando, Florida

WHY TEACH OVERSEAS?

There are almost as many reasons why teachers want to teach in
another country as there are teachers who go, but some common threads
do emerge from a careful study of this variety of reasons.

Perhaps the most obvious is the simple desire for travel and a new
experience. All of us want a change now and then, and teachers are no
exception. How many of us, gazing out of our classroom window on a
bleak Monday morning in February have wished we were doing something
more exciting--and teaching overseas seems to offer the opportunity for
both escape and rejuvenation at the same time. And so it does,
approached with caution, clear vision and careful planning.

Teaching in a new and different environment also offers the chance
to try out new professional ideas and to revitalize teaching styles.
Immersion in a new culture, and often in a new language, brings the
nature of teaching into persvective, perhaps giving the individual
teacher a long-awaited chance to experiment with a new curriculum, or
simply refine and hone professional skills that may be suffering from
at least a touch of atrophy in surroundings that may have ceased to
offer much in the way of pedagogical stimulation.

Many other reasons have motivated teachers to choose a foreign
teaching post. The opportunity for new friendships, for new cultural
experiences, and for new gastronomic pleasures rank hiagh amonq these,
and ¢1ll of them are available for the teacher who is willing to take
the plunge.

In talking to teachers who have taught overseas, most, if not all,
of them found that their motivation to go did lead them to an
experience that did enrich, stimulate and frustrate and infuriate. Why
one should teach overseas is not a question which should be asked, or
answered, lightly; but it is one that many teachers in the vast have
faced. Those who have come to a positive realization about their own
personal motivation for coing overseas have nearly always enjoved the
challenge that it posed, and the benefits it offered.
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POINTS TO PONDER
ABOUT
TEACHING OVERSEAS

Although the decision to teach overseas has sowe glamorous and
practical advantages, there are also disadvantages to be considered,
and even some snares for the unwary and ill-prepared.

To Get Away from Your Prablems

Teaching overseas is no solution to problems that already exist
in the personal environment at home. Support systems disappear, a
new environment increases physical stresses (at least at first) and
subtle challenges arise from the new environment to test the strongest
of us. Before you decide to teach overseas, make sure that those who
will go with you, or those you love who are staying behind, are
100 percent behind you. Without resolving personal problems at home
the chances of a successful overseas teaching experience are definitely
diminished.

Unpredictability

The new environment has its own ways of testing newcomers. The
biggest and most omnipresent of these is unpredictability. Most of us
are creatures of habit, and have our ways of requlating our lives that
make us feel comfortable and content. How will we react when these
are taken from us, and we are not sure what. to put in their place?
Being flexible and able to deal with crises as they occur--and they
will--is a big part of being a teacher overseas. Living and working
in a new culture is, by its very nature, an unpredictable experience.
BUT, ISN'T THAT ONE OF THE MAIN REASONS WHY ONE WANTS TO TEACH
OVERSEAS?

Frustration/Irritatior

Close cousins to unpredictability are frustration and irritation.
How short is your fuse? Teaching overseas often requires a great deal
of patience with situations and/or people that we would find intnler-
able in our own home environment. 1In the new environment where we are
foreigners, we are forced not only to tolerate but to accept situations
which we can think of positively as learning experiences. Patience,
tolerance, and an ability to accept the unacceptable are part of every
overseas teacher's arsenal. Those who do not possess these gifts in
abundance would do well to reconsider carefully.

Money
On a final practical note, even money can be a consideration, too.

Very few teachers are lucky enough to get rich teaching overseas, the
experience may drain rather than replenish the coffers.

5
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"EXTRA" SKILLS NEED BY AN OVERSEAS TEACHER

Teaching overseas is obviously a two-edged sword--it delights
and frustrates, gives and takes away, rewards and punishes. 1In his
book, Survival Kit for Overseas Living, (good reading for someone
considering an overseas teaching post), Robert Kohls lists the follow-
ing skills possessed by the ideal overseas teacher. How manv of them
do you possess?

l. Tolerance for ambiguity
2. Low goal/task orientation
3. Open-mindedness

4. Non-judgmentalness

5. Empathy

6. Communicativeness

7. Flexibility/adaptability
8. Curiosity

9. Warmth in human relationships
10. Motivation

l1. Sense of humor

12. Self-reliance

13. Strong sense of self

l4. Perceptiveiess

15. Tolerance tor differences
16. Ability to fail

Dr. Kohls suggests that any teacher going overseas rate himself/
herself on a scale of one to five for each of these items. If the total
is less than 15, he says, you've got some work to do!

COPING WITH CULTURE SHOCK

No consideration of the possibility of living and working overseas
in any profession would be complete without a least qiving some thought
to the culture shock phenomenon. It is an inevitable nmart of moving
from a known environment to an unknown one. Whether you plan to teach
in Britain, Burma or Botswana, coping with culture shock, to whatever
extent it may smite you, is going to be part of the adjustment experience.

Experts writing on culture shock have identified four distinct
phases that anyone living in a new culture goes through. The length of
each phase varies with the individual but, in general, each phase lasts
longer than the preceding one. The four phases seem to be:

1. Fascination: An initial period of time when everything is new;
there are seemingly few problems since everyone is being extremelv
accommodating and the predominant feeling is one of exhilaration at being
overseas after a long period of anticipation.
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2. Friendship: Immediately following the initial euphoria comes
the stage in which the need to build a new social structurc to replace
the one left behind becomes paramount. At this time there is an under-
standable, but potentially dangerous, tendency to gravitate exclusively
to the ccmpany of one's fellow countrymen (small "c") for friendship,
and to take refuge in the familiar--a situation which can easily
solidify into the "we-they" syndrome in the third stage.

3. Frustration: After enough time has elapsed to become familiar
with the country, tu make initial contacts with the people and to come
to grips with the requirements of the new job, a stage of clepression
begins (often inadvertently fueled by the mutual suppo:t from the
expatriate group), where the problems and difficulties that are an
inevitable part of the adjustment process seem to outweigh any possible,
or potential, sense of achievement. The people seem to hecome intran-
sigent, the physical environment unpleasant and the demands of the job
impossible to fulfill. The result may be hostility towards the host
country and those who are in authority and it becomes the predominant
emotion, and homesickness results--sometimes to such a degree that
there is a tendency to decide that the whole experience is not worth it
and that an early return home is preferable to remaining permanently
miserable.

4. Fulfillment: Fortunately, although the previous stage can be
a very difficult one to live through, it does usually come to an end
with the growth of cultural awareness and leads into a period in which
the experience of teaching overseas becomes both fulfilling and reward-
ing. The onset of this phase stems from a personal realization and
acceptance that the new environment, in all its aspects, is unlikely to
change and so that if the experience is to be satisfying, it is the
individual who must adapt to the new enwvironment by learning to cnerate
within its confines. This may require compromises, often many of them,
but it will also result in a realization that conflicts can be wcrked
out and that the poteritial for success and happiness during the time
spent overseas is as great as the individual is prepared to let it be.

There is no way of avoiding culture shock to some degree when
going to live in & new country, but there are ways to minimize its
impact and to cut down on the length of time occupied by the frustra-
tion and hostility stage. They are:

l. Be aware of what 1is happening, recognize the synptoms of cul-
ture shock and share your feelings with others to avoid the feeling of
isolation which is so distructive in the long run.

2. Find new ways of coping with old (and new) problems, so that
flexible thinking can lead to satisfactory resolutions instead of
permanent inertia.

3. Finally, and perhaps most important, it is imperative to
have rzasonable expectations from the overseas teaching experience
and living in a new culture (if one expects the new environment to
be similar to the one at home, stay homel).
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MAKING THE FINAL DECISION
ABOUT
TEACHING OVERSEAS

Almost time to make the final decision! 1If you have read this
far, ycu may feel that what is needed now is some way of deciding
whether to proceed further and start looking at the actual possibi-
lities of teaching overseas.

There are three fundamentally important questions to answer
here:

1. Would I function well as a teacher overseas?

2. Would I enjoy the experience?

3. Am I going to actively seek an overseas position?

To get some idea of how you might answer these fundamental
questions, the issues which they address have been divided into twentv

small and more concrete areas. Be honest with your answers. They'1l1l
help you answer the big questions!

Leaving the United States (Home)

l. wWhat emotional ties do I have with the USA, Florida, the
area where I live in the USA? Could I deal with them at a distance?

2. What practical commitments do I have in the USA? Can thev
be dealt with by others in my absence?

3. How will I react to another countrv in which the customs and
traditions are quite different from those in the USA?

4. Will I feel cut off if I am not involved in what goes on
around me the same way as I am in the USA?

5. How well will I cope with homesickness and loneliness?
6. How well will I cope when I return and resume my life in

the USA?

Doing the Work Overseas

7. How do I feel about leaving my present job? What ways are
open to me to go overseas to teach?

8. What kind of overseas teaching experience will I be able to
find? (DoDDs, U.S. Community School, Foreign School, etc.)?

9. How easy is it for me to adapt my skills and methodology to
different regquirements?

Q 8
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10. How well do I cope with frustration/failure in my work?

11. How important is being familiar and comfortable with the
school environment to me?

12. How willing am I to adapt to a new student population?

Being in Another Culture

13. How will I react to being suddenly cut off from things
that I enjoy doing?

l4. How easy is it for me to establish new relationéhips with
people?

15. Do I have any prejudices? What are they? HYow could tt ey
affect my attitude toward others?

16, How important is my personal freedom to do what T want?
Could I survive curtailment of this freedom? To what degree?

17. How much privacy do I need? Could I survive with very little?
18. How important are my material possessions? Could I do vithout

the majority of them for a while?

General Considerations

19. How well do I know myself? What I am really like?

20. How willing am I to venture somewhat blindly into the urknown?

NOW, ARE YOU READY TO "MAKE THE FINAL DECISION" ABOUT SEEKING AN OVERSEAS
TEACHING POST?

STEPS TO FOLLOW WHEN
SEEKING AN OVERSEAS POSITION

Educators seeking overseas employment should begin the application
process a year in advance of the intended starting date. Consider the
following suggestions when looking for a position:

1. Begin by identifying schools of interest. Naries and addresses
of schools may be obtained through various directores such as "The
ISS Directory of Overseas Schools" which provides data on over 60C
overseas schools which hire American (U.S.) educators.
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2. Begin corresponding with the appropriate Headmasters and Suver-
intendents. Because of postal delays associated with overseas mail,
you may wish to provide more information in your initial correspondence
than you would when seeking a stateside position. Send a resume/vita,
transcript of course work, letter(s) of recommendation, and verification
of certification at this time. Many overseas school administrators
make a recruiting trip to the United States each year in February or
March which provides the opportunity for applicants to obtain interviews.

3. For the Department of Defense schools (DoDDs), write for a copy
of their publication, Qverseas Employment Opportunities for Educators,
which contains all of the relevant data for making an application.

The mailing address for this publication is:

Department of Defense

Office of Dependents Schools
2461 Eisenhower Avenue
Alexandria, VA 22331-1100

4, Consider enlisting the aid of a placement service which
specializes in the placement of educators overseas. There are two
universities which sponsor OVERSEAS RECRUITING FAIRS. Such events
bring together large numbers of candidates and administrators for
face-to-face interviews. A small registration fee is required for
the services rendered. For information about the fairs, write:

Overseas Placement Service Educational Career Services
for Educators University of California

University of Northern Iowa at Los Angeles

Room 152, Gilchrist Hall 405 Hilgard Avenue

Cedar Falls, IA 50614 Los Angeles, CA 90024

There are several private organizations which also Sponsor overseas
recruiting fairs. A placement fee is charged. Two of them are:

International Schools Teacher Overseas Recruiting
Services Centers

P.O0. Box 5910 P.O. Box 9027

Princeton, NJ 08540 Cleveland, OH 44109

5. Apply for a passport and begin thinking about necessary
arrangements for a one, two, or three year commitment.

6. Begin researching the countries of your choice. This will
help you make a favorable impression during an interview and may also
assist you with the adjustment of living overseas should you accept
a position.
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FOREWORD

Elementary and secondary schools have been operating on U.S. military bases overseas
since 1946 for the children of military and civilian personnel assigned overseas. The Department
of Defense Dependents Schools (DoDDS) provides educational opportunities comparable
to those offered in the better school systems :n the United States. This segment of U.S. public
education consists of approximately 271 elementary, middle, junior high, and high schools
and a community college. The schools are located in 19 countries around the world, with
an enrollment of approximately 153,000 students, and are staffed with approximately 16,000
employees. The overseas school system is one of the largest U.S. school systems; it is exceeded
in enrollment by only a few other school systems.

Courses of study parallel those of the public schools in the United States, and standard
textbooks are used. Students vary in background and heritage as widely as the regions within
the United States from which they come. Frequent changes in home and school result in some
adjustment problems, b:ut the students usually adapt rapidly to their new environments. The

general atmosphere in the overseas dependents’ schools is similar to that found in schools
in the United States.

Some of the elementary schools are small, and the teachers must teach multiple grades.
Many junior high schools have only four to eight staff members, and each educator may
be required to teach in more than one field and should be willing to conduct at least one
extracurricular activity. There are a number of high schools with enrollments of less than
500 as well as some much smaller elementary schools. The North Central Association of
Colleges and Schools is the accrediting association of DoDDS and considers the standards
contained in this brochure as the official educator qualification requirements for the overseas
school system,

Please review this brochure carefully, as it contains valuable information with regard to
recruitment procedures. The qualification standards contained in this brochure are the
minimum standards used throughout DoDDS for appointments overseas (and in the United
States) and represent minimum certification requirements. Please do not ask for waivers of
the requirements or qualification standards, These standards were designed in an effort to

provide the best quality educational system possible for U.S. military and civilian dependents
living overseas.

Your consideration of our program is appreciated. If you have questions regarding the
qualification requirements, you may contact the recruitment and assignments staff.

¢/ Personnel Direétor
Department of Defense
Dependents Schools

10



ATLANTIC REGION

Belgium, Bermuda, Canada (Newfoundland),
Cuba, England, Iceland, Netherlands, Norway,
Scotland

GERMANY REGION

MEDITERRANFAN REGION
Azores, Bahrain, Greece, Italy, Spain, Turkey

PACIFIC REGION
Japan, Korea, Okinawa (Japan), Philippines

PANAMA REGION

. LENGTH OF ASSIGNMENT

The tour of duty may be one or two school
years depending on the area of assignment.
Selected applicants must sign a Transportation
Agreement to remain overseas for the tour of
duty in consideration for which transportation
at Government expense to and from the
overseas area will be furnished. Selected ap-
plicants will also be required to sign a mobility
certificate indicating that they understand that
they may be reassigned to other school positions
of comparable grade and salary for which they
are determined qualified. Such assignments may
be to any location where the DoDDS operate,
Selected applicants who do not complete the
tour of duty or who leave before the comple-
tion of assignment for reasons unacceptable to
appropriate officials, must bear the expense of
return transportation to the United States and
may be required to reimburse the government
for the expense of transportation to the overseas
station.

E. SALARY AND BENEFITS

1. Rates of Pay
Overseas salaries are comparable to the
average of the range of rates for similar posi-
tions in urban school jurisdictions in the U.S.
having a population of 100,000 or more.
Teachers, librarians, school nurses, dormitory
counselors, and certain other school person-
nel whose services are required on a school
year basis, are covered by the “Defense
Department Overseas Teachers Pay and Per-
sonnel Practices Act.” The pay of Junior
Reserve Officers Training Corps instructors is
prescribed by 10 USC 2031(d) and is not the
same as other educators. School ‘'ear salary
schedules are revised annually to reflect cur-
rent compensation in U.S. school jurisdic-
tions. The school year consists of 190 duty
days, with a minimum of 175 days of
classroom instruction. Teachers are presently
paid on 7 different pay lanes (bachelor’s
degree, bachelor’s degree plus 15 semester
hours, bachelor's degree plus 30 semester
hours, master’s degree, master’s degree plus

15

15 semester hours, master’s degree plus 30
semester hours, and doctor’s degree). Service
increments or steps are provided to recognize
years of experience up to a maximum. The
range of the school year 1988/89 entry level
salary rates for teachers are provided below:

$20 270-27,220
$20,975-28,425
$21,080-29,580
$22,385-30,785
$23,090-31,940
$23,795-33,145
$24,500-34,300

Bachelor’s degree
Bachelor’s degree + 15
Bachelor’s degree + 30
Master’s degree
Master's degree + 15
Master’s degree + 30
Doctor’s degree

. Differentials

Applicants assigned to certain foreign posts
may receive additional compensation above
the basic salary due to adverse environmen-
tal factors. All post differentials are subject to
change wiithout notice.

. Health Benefits

The Federal Employees Health Benefits Act of
1959 provides a voluntary health tenefits pro-
gram for all government employees, whereby
the government shares tiie cost of the program
and permits premium payment through
payroll deduction.

. Life Insurance

A low cost insurance plan is available as well
as several options for additional coverage.
Premiums are paid through payroll deduc-
tions. The government shares the cost of the
basic plan. The amount of insurance varies
depending upon the option selected.

. Retirement

Employees hired from the United States on or
after January 1, 1984 and former Federal
employees who were under the civil service
retirement system and who had a break in ser-
vice of more than five years are covered by
the Federal Employees’ Retirement System
(FERS). FERS is a three-part retirement plan
consisting of a Thrift Plan, FERS basic benefit,
and Social Security Benefits. The benefits of
the program are as follows:

Part 1. Social Security. For information
about the benefits that you would
receive upon retirement, contact
your local Social Security Ad-
ministration Office,

Civil Service Annunity. Basic an-
nuity (1% of averaze highest 3
salaries during the empioyment x the
years of service, or 1.1% of the

Part 2.

11
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Overseas Placement Service for Educators

Universily of Northern lowa
Cedar Falls, lowa 50614-0390 U.S A.

Matgy Kor 2an Washid, Overseas Program Coordinator ® Dianne Johnson, Secretary @ Donald O Wood, Educalion Placement Dractor

Yolume X111 VACANCY NEWSLETTER Number 3
) January 13, 1989
GRELTINGS:

This issue of the Vacancy Newsletter contains the latest list of schools sttending the Fair arxd the tentative Fair
vacancies.

Mailed under separate cover is the first printing of Fact Sheets for the 1989 edition of ou: annual Fact Sheet
Book. Fact Sheets which arrive at our office after this first printing will be provided as supplements to be
included in your book. Though most of the schools described in the Fact Sheets will be represented at the
Recruiting Fair in February, some have listed only vacarcy information 4ith us this year. Schools attending the
Fair are listed in the newsletter "Index" and identified by *F* in the following vacancy listings.

The enclosed Interview Reguest Form must be regurng to us by Januery 27, 1989 if you are_attending the
Recruiting Fair. We will begin scheduling interviews on Saturday, January 28. Late returns, then, will arrive
after the initial scheduling has been completed and recruiters® schedules are largely filled. Do not delay! For
your convenience we have enclosed ¢ return envelope,

UNT FAX NUMBER: The University of Northern lowa now has & FAX machine available to roceive messages 24
hours a day. ldentify each message with your name, your FAX machine number if available, and the adiress

"ATIN: Margy Washut, Overseas Placement." The FAX number is 319-273-3509. For overseas senders, the U.S.
country code is (1).

Please take o few minutes to read the following instructions and suggestions concerning interview requests.

THE PRE-STHEDULING PROCESS. Our office will file each returned Request Form in the order of original
registration. The earliest registrants will receive first consideration for pre-scheduled interviews. Wewill go
througt all of the requests, one at a time, attempting to grant everyone's first choice. Then we repeat this
process until administrators! schedules are full.

ADDITIONAL INTERVIEWS. You wWill have the opportunity to arronge additional interviews at -he Fair. This can
be done during orientatinn sessions and whenever a recruiter is free. There will be unscheduled time set nside
each day during which recruiters will be free.

CHANGES AND UPDATES. We have no! received final confirmation from several schools expected to recruic¢ at
the Fair, We will distribute Fact Sheets of late schools during the Fair. Youwill be given ample opportunity to
obtain interviews with these "open schools® while at the Fair.

Even though you may receive pre-scheduled interviews, keep in mind that they sre gubject to cancellation by the
school administrators. We cannot guarantee pre-scheduled interviews. We have absolutely no control over the
vacancies and requirements of each oversess school. The vacancies provided here are “tentative' as of January
1989. A few schools may cancel at the last minute.

LONG TERM CREDENTIALS REMINDER: Since many administrators depart on their recruitirg tours in carly
February, sending credentials after January 15 to school adninistrators who are attending the Fair may be of
limited value., Plan to distribute your credentials at the Falr fnstead.

¢

Instructiens.

1. Most administrators choose to set up their own interview schedules at the Fair. These schools are listed on
side 1 of your Interview Request Form. We will pot pre-schedule any interviews for these schools. Inst-ad,
please indicate which schools and vacancies interest you, os instructed. We will distribute copies of your fyll
credentials to these administrators before the Fair. These adninistrators will review all of the credentials 'hey
receive, and will contact with written messages those candidetes whom they would like to interview. Be sur: to
frequently check the message board in the lobby of the Education Center during the Fai'r.

Keep in mind that you have a limited punber of credentials on file with us. You will certainly want to -ecp

several sets in reserve for use during the Fair weekend, We recommend that you do not request to have al of
your cridentials handed out before the Fair.

2. Begir reviewing the Fact Sheets and tentative vacancies of the schools attending the Fair. Prioritize tiose
with wh'ch you wish to interview, Pliuse type or print clearly aill of the following vacancy information on your
Intervi w Request form:

a. The narw and country of the school

b the school's fact Sheet Book number (e.g. #C-330)

c. the specific yacanzy for which you are applying (must be & listed vacancy from the newsletter)

d.  1he specific vacancy fur which your spouse is opplying

16



*F*#E-310 ADDIS ABABA, ETHIOPIA
International Community School
P.0. Box 70282

Addis Ababa, Ethiopia

Director: Dr. Anthony lHorton

*F#*4G-050 FRANKFURT, WEST GERMANY 13
The Frankfurt International School

An der Waldlust 15

6370 Oberursel 1

Telephone: Prankfurt, West Germany
Position Description, Grades, Requiremeats, Salary Headmaster: Mr. Milton D. Jones
FLEVENTARY ED+ I,3.5°8; BA; Tor; $9-70.000 Telephone: 00496171-2020
MATH/SCIENCE: 9-12; BA; lyr; $ same Position Description, GCrades, Re uirements, Salary
SOCIAL SCIENCE: 7-12; BA; lyr; § same VACARCIES NOT AGKIEKﬁEF AT THIS TIME,
MUSIC: vocal & inst; K-12; BA; lyr; S same Minimum Requirements: BA; 2yrs. Qualifications Preferred:
COUNSEIOR: K-12; MA; 5yrs; § same . Contract Terms: 8/89 for 2yrs. Benefits: .

COMPUTER: 1-6 & 7-12:; BA; lyr:
5 ¢ s 1=12 3 lyr;
PIYSICAL. Fb: girls; 1-6; BA; lyr; § same

ADMINLSTRATION: principal; 7-12; BA; Syrs; $ same

FRENCH: 4-6; BA; 1lyr; S same

ENGLISH: 7-12; BA; lyr; $ same

** Salary depends on experience and degree.

Minimum Requirements: BA; cert; lyr; maj-subj.
Qualifications Preferred: 5yrs; o/s-exp; IB; EFL; Xcurr.
Contract Terms: 8/89 for 2yrs. Benefits: hous-allow;
furn-hous-prov; o/s-trnsp-2tch+2dep; ship-allow; relo-allow;
med-ins; tuition; R&R; home-lv; Bereavement-lv; severance;

*F*$G-070 MUNICH, WEST GERMANY

Munich Intern: ional School

Schloss Buchho., Percha

8130 Starnberg, West Germany

Headmaster: Mr. Lister W, Hannah

Telephone: 26060
Position Descriptinn, Grades, Requirements, Salary
COUNSELOR: exp In college placement - in U3, British, &

local=trnsp-allow. European universities; also exp in personal counseling
BFOQ: "Cannot consider teachers with spouses who don't grades 6-12
teach "

*F*#G-140 ATHENS, GREECE

American Community Schools of Athens
129 Aghias Paraskevis St,

152 34 Halandri

Athens, Greece

Superintendent: Dr. John Dorbis

*F*§#G-020 BERLIN, WEST GERMANY

John F, Kennedy School

Teltower Damm 87-93

1000 Berlin 37, West Germany

Managing Principal: Dr. Charles C. Hanna Telephone: 6393-200

Telephone: 49308072713 Position Description, Grades, Requirements, Salary
Position Description, Grades, Requirements, Salary ADMIN T10N: principal; 9-12; MA+30; &4-5yrs; $30,000
ENGLISH: secondary; MA; Zytrs; 50,000-70,000 DM SCIENCE: chemistry; I1B; MA; 4-Syrs; $16-24,000
MUSIC: 6-12; band; MA; 2yrs; 50,000-73,000 DM COUNSELOR: college placement exp; 9-12; MA; L=5yrs;
COUNSELOR: secondary; MA; 2yrs; 50,000-73,000 DM $16-24,000

PIYSICAL ED: 2-12; MA; 2yrs; 50,000-73,000 DM
MATII: secondary; MA; 2yrs; 50,000-73,000 DM
SOCIAL SCIENCE: secondary; MA; 2yrs; 50,000-73,000
BUSINESS: secondary: MA; 2yrs; 50 -

SCIENCE: phys/chem/bio; sec; 2yrs; MA; 50,000-73,000 DM
ART: MA; secondary; 2yrs; 50,000-73,000 DM

ELEMENTARY ED:K-3;BA;German req; 2yrs; 41,000-60,000 DM

COUNSELOR: 6-8; MA; 4-5yrs; mid-sch-exp; $16-24,000

ENGLISII/SOCIAL SCIENCE /DRAMA: 6-8; BA-MA; 4-Syrs;
$16-24,000

PHYSICAL ED:exp in gymnastics; K-5;BA;3-4yrs;$16-24,000

PHYSICAL ED:exp in gymnastics; K-8;BA;3-4yrs;516-24,000

(Salaries are stipulated in Drachmae & are tax exempted

in Greece for U.S. citizens the first 3 years.)

**Send by January 20, 1989: letter of appl, a brief
resume w/ref to all requirements listed below, copies
of certificates, confidential placement dossicr or two
confidential references from educational employer,
evidence of degree, and complete transcripts!

Minimum Requirements: BA; UScert; 2yr; Xcurr;maj-sub,
Qualifications Preferred: IB. Contract Terms: 8/89 for 2yrs
Benefits: o/s-trnsp-tch+dep; relo-allow; med-ins; acc-ins;
§5; TIAA; Xcurr-allow; tuition; home-1lv; bereavement-lv.

FORETGN LANG: French; MA; 2yrs; 50,000-73,000 DM

All scecondary positions - must be willing to learn

Garman! *F*4H-060 SAN PEDRO SULA, HONDURAS

Minimum Requirements: 2yrs; UScert/cit; maj-subj; BA. Escuela Internacional Sampedrano
ualifications Preferred: MA; o/s-exp; Syrs; Xcurr. Contract Apartado 565 .
Terms: 8/89 for 2yrs, Benefits: o/s-trnsp-tch+dep; home-lv; San Pedro Sula, Honduras
med-ins; 58; child-allow; tuition; emergy-lv-allow; Superintendent: Mr. Gregory E. Werner
local-trnsp, Telephone: 53-3677
Position Description, Grades, Requiremen.s, Salary
ART: 7-12; BA; 2yrs; 511,000
SCIENCE: blo/gen; 9-12; BA; 2yrs; $11,000

*F*#G-040 DUSSELDORF, WEST CERMANY

International School of Dusseldorf ENGLISH: 7-12; BA; 2yrs; 511,000

l.euchtenberger Kirchweg 2 MUSIC: 7-12; MA; 2yrs; 514,000

4000 LIBRARIAN: (2 positions) 7-12 & 1-6; MA; 2yrs; $14,000

Dusseldor( 31, West Germany COUNSELOR: (2 positions) 1-6 & 7-12; MA; 2yrs; 514,000

Director: Dr, George Hoffmeier SOCIAL SCIENCE: hist/govt; 7-12; BA; ?yrs; $11,000

Telephone: 0049211407056 SCIENCE: physics; DA; 2yrs; 511,000
Position Description COMPUTER: 7= 1 2vrss -
SPRCIAL .D; ; MA; 2yrs; 529,0 MATH: calc glg geom; 7-12; BA; 2yrs; $11,000
SCIENCE: physics; 9-12; BA; 2yrs; $ same ELEMENTARY ED: PreK-K; BA; 2yrs; $11,000
ENGLISH: 9-10; BA; 2yrs; $ same ELEMENTARY ED: 1-6; BA; 2yrs; 513,000 ,
SPANISH: 9-12; BA; 2yrs; ¢ same ELEMENTARY ED: (3 positions) 2,3,& 6; BA; 2yrs; $11,000
PHYSICAL ED: part-time act, coor; 9-12; BA; 2yrs; Ssame Minimum Requircments: BA; US cert; 2yrs. Qualifications
SCIENCE/MATH: 6-8; BA; 2yrs; $ same Preferred: EFL; Xcurr; Syrs; o/s-exp. Contract Terms: 8/89
Minimum Requirements: BA; 2yrs; cert. Qualifications for 2yrs. Benefits: ship-allow; relo-allow; BC/BS; med-ins;

I'referred: MA; EFL; o/s-exp; Xcurr. Contract Terms: 8/89 for tultion; re-up. .

Jyrs. Benefits: o/s-trnsp-tch+dep; ship-allows relo-allow; BFOQ: 'Cannot consider teachers with spouses who don't

med-ins; retire; Xcurr-allow; tuition; home-lv; emcrgy-allow, teach.!

Q jl'?

Grades Requirements




*EREM-258 TORREON, MEXLCO
Coleglo Tngels

P.Primavera y Div del Norte
Ap La Rosita

Torreon Coah, Mexico 2?7100

ivlephnnv:

Pos{ticn bescription, Grades, Requircments, Salary
VATRNCIES WoT RUATVARLE AT it 5 TTHE.

*AAM=-270 CASABLANCA, MOROCCO

Casablanca American Schonl

Administrative Officoer

American Embassy (CASA)

APO New Yark, 09.84

Birector: Mr, John I, Randolph

Telephone; 217-36-7473
fouition Description, Grades, Requirements, Salary

LIBRARTAN: N-12¢ RYy tyrsy $15-17,000

ELEMENTARY ED: prolde 33 BA; by sy § same

FLFMUNTARY ED: prate o3 BA; b4yisy § same

ENJLISH: dept head; 10-12; BA; 4yrs; S same

SOCIAL SCIENCE: deot heady 9-12; BA; byrs; § same

HATH: dept heady 9-12; BAy 4yrss § =ame

Miuimum Requirements: BAj4yrjUScit/certyo/s-oxp; 18,
Gualiffcations Preferred: . Contract Terms: 6/89 for 2yrs,
Benefftss hous-allow; o/s-trusp-teh; relo-allow; med-ins;
tuition; re-up,

FERAN-ORO ROTTERDAM, T, NETHERLANDS
American Internativnal School/Rotterdam
Hitlevondastraar 1
JO51PA Hetterdam, The Hetherlands
Dirvector; Mr, Rober' Werner
Telephones 3110-642725151
Position Deseription, Grades, Requirements, Salar
(:nunsl-‘lmi,'svl-:(:l,lﬁl. ﬁf:’ﬂi; -8; MA; Jyrs; 520-30,000 '
[LIBRARIAN: with tch exp K-8; BA; Jyrs; Ssame
MIDDLE SCHGOL: styang bekgrd In SCLIENCE or MATI; 6-8
BAy dyrsy S same
Minimum Requirements: BA/MA; Jyrs; UScert/cit; Xcurr,
Cualilticatjons Preferred: . Contract Terms: 8/89 for 2yrs.
Benefits: ofs-trnsp- chdep; ship-allow; EC/BS; life-ins;
TIAA; retlre; tuitica; home-lvy emergy-allow.
Brog: "Cannot consid - r leachers over 4% years old."

SESEN- 10 MANAGHA, L TCARACUA
Anerican-Nicarasuan “chool
c/o U.5, Fmbassy
APO Miami, 34021
Pirector: Mr. Richard Chesley
Telephone: 70111
Posftion Deseription, Grades, Requirements,
FUEAERTARY T0:7 ¥, B8Ry Tyrs; 510,500-13,000
ADMILISTRATION: Princy Pre-K - 63 MA; 2yr; Scompetitive
FLEMENTARY Bh: pr-de 1 BAy ?yrs; $10,500-13,000
CUINSELOR: 5-1.; A 510,500-13,000
ENGLISH: 7-123 BA: 2vrs; $30,500-13,000
Etl: teaching/res ureey 1-123 BAy 2yrs; $10,500-13,000
SOCTAL SCIENCE: /-11% BA; 2yrs; $10,500-13,000
READTMG: teh/rescurcey 1-63 MA; 2yrs; $10,500-13,000
Minimum Requirements: BA; certs maj-subj, Qualifications
Freterveds MA; EFE; ’yrs; ofs-exp.  Contract Terms: 7/89 for
s, Renefits: furn-hous-provy ofs=trnsp-teh sdeps
whip-allowy relo-allow; BC/BS; tuition: R&R; local-trosp.

Salary

LEOQ: "Cannot. conefd v teachers with spouses who don't teach:

mere than 2 odepender ol ddren "

ERIC
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*FRgN-220 NIAMEY, NIGER
The American School of Niamey
Dept. of State - Niamey
Washington, DC 20520-2470
Director: Pr. Ralph Hollis
Telephone: 0112277239472 ] Redul g
Pusition Description, Grades equirements, Sa ar
gt e B e a1 65 U
ENGLISH/SOCTAL SCLENCE: comp/lit/his/geog; 6-9; Biy 2yr
$17-19,000
ELEMENTARY FD: 3 or &4; BA; Zyrs; 517-19,000
TEACHER/PRINCIPAL: 60%/40%; 6-9/K=5 or 6-9; MA; 5yrs;
$21,000
Minimum Requirements: BA; ?yrs; UScert; Xcurr.:
Qualifications Preferred: MA; o/s-exp., Contract Te ms:
for ?yrs. Benefits: furn-hous-prov; o/s~trnep-tch+ leps
ship-allow; relo-allow; med-ins; retire; tuition; R &;
local-trnsp.
BFOQ: "Cannot consider single teachers."

8/84

*F*IH-340 STAVANGER, NORWAY
Stavanger American School
Treskeveien 3

4042 Hafrsfjord, Norway
Superintendent: Mr. John . Monson
Telephone: 474559100

Position Description, Grades,

COUNSETOR: 7-12; MAprf; 3yrs
ENGL1SH: grammar/lit/drama/speech; 7-12; BA; ?yrs
FRENCH: with other comb-hist/Eng ctcy 7-103 BA; 2vyrs
BUSINESS /CCOMPUTER: keyboarding/acct
¢ pre-alg/alg/peom; 7-11; BA; 2yrs

PHYSICAL ED/HUALTH/ATHL DIRECTOR: boys; 7-1'; MApr(;2yr

PHYSICAL ED/HEALTH: elem/girls; 5-113 BA; 2vrs

RESOURCE ROOM SPECIALIST: testing LD, Spec “dj 5-114

MA prf; 2yrs

ELEMENTARY ED: 3-5; male; DA; 2yrs

Extra-curricular act{vities Include dramati:s, yearbook

advisor, coaches (volleyball, basketball, sccer) and

others.

Minimum Requirements: BA; 2yrs; UScert/city maj-subj.
(ualifications Prefrrred: MA; o/s-exp; IB; Xcurr, Centract
Terms: 8/89 for lyr. Benefits: hous-allow;
o/s-trnsp-tch+dep; ship-allow; relo-allow; med-ins; life-ins
TIAA; child-allow; tuition: home-lv; emergy-allow; severance

Requirements, Salary

*EHIP-070 JSLAMABAD, P/KISTAN
Irternational School ot’ Islamabad
PSC Box 37
APO New York, 09614
Superintendent: Dr. Ralph Davia
Telephone: 0119251865771

Position Description, CGrades,

ALY, SUBJECT ARLAS.™

Minimum Requirements: BA; UScert/cit; 3yrs; Xcurr.
Qualifications Preferced: MA; Syrs; o/s-exp; IB. Coentract
Terms: 7/89 for 2yrs. Beoncfits: furn-hous-p ov;
o/s-trnsp-tch+dep; ship-allow; med-ins; 1ife ins; acc-ins;
retire; tuition; R&R; home-lv; emergy; local trnsp.
BEOQ: "Cannot consld-r spor ges who don't teach; more than t
dependent per working teacter.'

Requirements, Salary

l&
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W EUROPE, ASIA

The University of Maryland seeks faculty to teach on U.S. military bases overseas. Renewable
annual appointments begin August 1990. Position openings in a variety of fields including mathe-
matics, psychology, business and management, computer studies, and socxology

Qualifications: Ph.D. or considerable graduate work beyond the master’s degree, recent college

teaching experience, and U.S. citizenship. Frequent travel and the high cost of schooling makes
these positions difficult for those with children.

To Apply: Send resume to:
Dr. Ralph E. Millis
The University of Marylanc University College
College Park, MD 20742 o
AA/EEO

e tears ase

JOY INTERNATIONAL, INC.

ENGLISH CONSERVATIQON TEACHER

Duration: One year from March,1, 1990 with the possibility of a one year extension.

Duties: Teaching conversational English to preschool, elementary school and adult students.

Work Hours: Seven hours a day (some split shifts likely), six days a week, Sundays and Japanese
national holidays off, two-week paid summer vacation and ten- -day paid winter vacation.

Salary: A winter oil allowance, a transportation allowance, housing allowance are in addition to the
salary. Access to low-cost national health insurance is also provided.

To Apply: 11-69, Minami-5, Nishi-17, Obihiro, Hokkaido 080, JAPAN

Phone: 0155-33-0198  Fax: 0155-36-7930

INTERNATIONAL CATHOLIC
MIGRATION COMMISSION

CULTURAL ORIENTATION
RRICUL LUATION SPECI

Duties: On-going responsibility for evaluating the appropriateness and effectiveness of the c.o.
curriculurn. Develop needed modifications, classroom activities and materials. Provide teacher
training as needed.

Location: Philippine Refugee Processing Center in Bataan, Philippines.

Requirements: Graduate degree in education, cross-cultural training, or related field. Experience
in curriculum development and teaching multi-cultural students. Cross-cultural sensitivity; organ-

izational, writing, and training skills. Pnor experience in U.S. refugee resettlement strongly pre-
ferred.

Benefits: Relocation expenses, housing, insurance provided.
Salary: $20,000 U.S. per year.

International Job Bulletin Page 26 1y
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There are two types of opportunities for these with an international back-
ground who want to teach. The first is to teach international subjects at
home; the second is to teach American subjects abroad. ‘

If vou w‘lsh to teach international subjects at home, you have prohably
specgahzed in political science, international economics, languages, area
s_tudlc-s. or history. Teaching jobs in anv of these subjects are dilficult to
!md. lf‘\"ou are aiming at college- or umversity-lesel teaching, o doctorate
in the discipline of your choice is essential. If you are interested in junior
colleges or secondary schools, an MA may be sufficient. although even here
a ’hD will occasionally be needed. In any case, work through past instructors
and any professional associations to get leads to the few job openings that
develop in your field.

In addition, contact the American Political Science Association (1527
New Hampshlre Ave. NW, Washington, DC 20036) for its brochure, Career
Alternatives for Political Scientists: A Guide for Faculty and Graduate Stu-
dents by Thomas Mann. '

' Also attend the annual conventions of the American Economic Associ-
atlon..th.c American Political Science Association, the American }Historical
Asso_cnatl‘on. or the Association of American Geographers for contacts and
possible interviews regarding available openings.

_tF‘otr additional help in your job search for teaching positions in the US,
write Lo

American Federation of Teachers
11 Dupont Circle NW
Washington, DC 20036

and

National Education Association
1201 16th St. NW
Washington, DC 20036

Special Tips

If you want to teach abroad, you must first be a teacher in the United
Stntes‘-ur at least have the necessary credentials. It is rare indeed that
you will be hired for an overseas assignment unless you have some teaching
experience. Assuming. then, that you have met this requirement, two ques-
tons arise: How do I find out about overseas teaching opportunities? and
How dq I go about applying? ‘

Let's look at procedures first.

When you are being seriously considered for a iob. vour potential em-
loyer will ask for a copy of your dossier. Therefore. even before vou start
aoking for a job, establish your credentials—i.e.. arrange to huve trhnscripts

Q
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and letters of recommendation on file at your college placement office. or
in your own possession. It is often acceptable practice to send the material
yourself to an overseas school. Since it is easier to let your college take care
of these administrative details. however, vou will probably gratefully leave
this chore in their hands.

There are three main <ources of Lteaching jobs overseas ¢ Department
of Delense Overseas Dependents Schools, <20 cverseas American clementary
and secondary schools assisted by the Department of State: and €31 schools
established by American husiness for the dependents of their employees.
There are other sources of jobs, however, and we will discuss these under
the all-embracing Other Opportunities

A tour of duty abroad averages one or two years, depending on the arca
of assignment. In general, proficiency in the particular foreign language is
not required.

Department of Defense Dependents Schools

Overseas dependents schools of the Departiment of Defense are located in the
Azores, Bahamas, Belgium, Bermuda, Cuba, Denmark, England, Gerniany,
Greece, Iceland, ltaly, Japan, Kurea, Midway Islands, Moroceo. Netherlands.
Bahrain, Newfoundland, Norway, the Philippines, Scotland. Spain. Taiwan,
Turkey, and West Indies.

Background Desired ‘
Among the qualifications for teaching positions, unless otherwise noted

below. are: eighteen semester hours in professional teacher education courses,
a valid teaching certificate, and at least vne year's full-time teaching ex-
perience within the past five years (practice, student. and substitute ex-
perience do not qualifv).

Now to Apply

Write to: Office of Overseas Dependents Schools

Department of Defense
Washington, DC 20301
DOD Dependents Schools
European Regiun

APO New York 09164
DOD Dependents Schools
Pacific Region

A1'0 San Francisco 96553
or

DOD Dependents Schools
Atlantic Region

Naval liducation and Traming Program Development Center

Pensacola, FL 32509



306

INTERNATIONAL J0RS

Overseas American Schools Assisted by the Department of State

‘There are over a hundred of these schools, which educate the dependents of
US government personnel stationed overseas. These schools have either
binational or international student bodies.

How to Apply
Write to: Office of Overseas Schoals

Department of State
Washington, DC 20520

ity

Schools Established by American Basinesses

These schools are operated by American companies that employ substantial
numbers of Americans overseas.

Hew to Apply .
Write to corporate headquarters. Among such companies are:

United Fruit Company
Prudential Center
Boston, MA 02199

Exxon
1251 Ave. of the Americas
New York, NY 10020

Gulf Qil Corporation
Gulf Building
Houston, TX 77001

Orinoco Mining Company

525 William Penn Pl

Pittsburgh, PA 15230

Firestone Tire and Rubber Company
Akron, OH 44317

‘rabian American Qil Company
1345 Ave. of the Americas

New York, NY 101056

Texaco, Inc.
135 East 42nd St.
New York, NY 10017

Other Opportunities

Canal Zone Government

Even though American control of the (‘.ana‘l is passing out of ox’islence:
presumably the Canal Zone government, an independent agency of the US
government, will continue until the twenty-first century to eperate schools

ERIC 22
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for its employees’ dependents. These schools are on all levels: kindergarten,
elementary, junior high school, senior high school, and college.

Background Desired
The Canal Zone government is one of those rare exceptions—it does not
require teaching experience except for jobs at the college level.

How to Apply
Write to: Panama Canal Company

Division of Schools

Box 2012

Balboa Heights

Canal Zone

by

Friends World College

The purpose of this college is “to encourage men and women from every
nation to treat the entire world as their university and to take the most
urgent human problems as the basis of their curriculum.”

College centers are located in North America, Latin America, Europe,
Africa, the Middle East, South Asia, and East Asia. By experiencing edu-
cation in three or more areas of the world, students develop competence in
planning and carrying out independent programs of research, and fluency
in at least two or three languages.

Background Desired

A college of this nature obviously requires teachers of unusual competence.
In addition to a higher degree and teaching credentials, applicants should
have a knowledge of international affairs, area studies, and languages.

How fo Apply
Write to: Friends World College
Lloyd Harbor, NY 11743

S
International Schools Services

The ISS provides educational services for American schools overseas. Among
these services are recruitment and recommendation of personnel, curricular
guidance, liaison between overseas schools and American educational re-
sources, and consultative visits to overseas schools. It is a useful source for
lists of available teaching opportunities in all overseas schools, except for
Department of Defense schools, which it does not service.

If y« « wish to take advantage of ISS facilities on your job hunt, you will
have to pay a registration fee and subsequently a placement fee if you find
an appropriate position with ISS assistance.

23
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How to Apply

Write to: International Schools Services
126 Alexander St.

Princeton, NJ 08540

Peace Corps

The Peace Corps still hires a few teachers with experience. for countries in
Africa, Asia, and Latin America.

How 1o Apply
Write to: Peace Corps
806 Connecticut Ave. NW

Washington, DC 20525

W

Overseas Colloges and Universitios

Teaching opportu:iities with three overseas institutions, two of which are
American-related, should be explored by the PhD.

New to Apply

Write to: American Univérsity of Beirut
380 Madison Ave.

New York, NY 10017

Istanbul Robert Kolej
Yuksek, Okulu
Robert College

Pk 8

Bebek, Istanbul
Turkey

or

American University in Cairo
866 UN Plaza
New York, NY 10017

W

Specitic Lecations

If you have specific aptitudes for the Middle East, you may wish to explore
opportunities with the following:

2‘-?: American-Mideast Educational and Training Services
1717 Massachusetts Ave. NW
Washington, DC 20036

Q
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For positions in Greece, Turkey. and Lebanon, write to

Near East College Association
dR0 Madison Ave.
New York, NY 10017

The African-American Institute has information on teaching jobs in
Africa. Write to:

African—-American Institute
833 UN Plaza
New York, NY 1007 -

and ask for its free brochure. Opportunitios in Africa.
Positions are occasionally available in the Trust Territories to nssist
native teachers. These jobs are located throughout Micronesia. Write to:

Trust Territory of the Pacific Islands
Building 112

Fort Mason

San Francisco, CA 94123

Australia may be interested in applications of teachers for the primary
and secondary grades. Write to:

Victoria Teacher Selection Program
California State University
Hayward, CA 94542

7

T

Exchange of P